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‘No one is born hating another person because of the colour of his skin, 

or his background or his religion.’   Nelson Mandela 

 

Statement of Commitment 

At TLC LIVE Online School, we are committed to creating an inclusive environment 
where everyone is treated with dignity, fairness and respect. We not only promote 
equality of opportunity but also actively value the diversity of our students, staff, 
parents and partners. We believe that differences in background, culture and 
perspective enrich our organisation and strengthen society. 

We are determined to ensure that no one experiences discrimination, harassment 
or victimisation because of their: 

• Age 

• Disability 

• Ethnicity, race, or cultural background 

• Gender or gender identity 

• Pregnancy or maternity status 

• Religion or belief (including non-belief) 

• Sexual orientation 

• Socio-economic background or other individual characteristics. 

This policy applies to all aspects of our work, including teaching and learning, 

recruitment, professional development, partnerships, and engagement with families. 

 

Legal Framework 

We welcome and comply with our duties under: 

• Equality Act 2010 – eliminating discrimination, advancing equality of 
opportunity, and fostering good relations. 

• Education and Inspections Act 2006 – promoting community cohesion. 

• Human Rights Act 1998 and UN Convention on the Rights of the Child 
(1989) – ensuring respect, fairness and equal treatment. 

• Counter Terrorism and Security Act 2015 – encouraging respect for 
diversity and preventing extremism. 
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Embedding Equality and Diversity 

Inclusive Practice 

We view all learners and staff as of equal value. However, we recognise that 
treating everyone the same does not always result in fairness. Our policies and 
teaching take account of differences in life experience, background and need. For 
example, we make reasonable adjustments for disabled learners, acknowledge 
different cultural perspectives, and ensure that gender or faith-related needs are 
respected. 

Celebrating Difference 

We actively foster positive attitudes, mutual respect and shared belonging. Our 
teaching, materials and wider organisational culture are designed to reflect a 
broad range of perspectives and to challenge stereotypes. We work to reduce 
barriers that may prevent learners or staff from fully participating, and we create 
opportunities for all groups to feel valued and included. 

Recruitment and Development 

We follow fair practices in recruitment, retention and staff development. Our 
approach ensures that opportunities are open to all, regardless of background, 
and that staff are supported to progress in their careers. Training is provided to 
ensure that equality and diversity remain at the heart of professional practice. 

Student Experience and Curriculum 

The curriculum is regularly reviewed to ensure it reflects diverse histories, voices 
and experiences. Lesson planning promotes inclusion, challenges prejudice, and 
develops learners’ awareness of cultural, social and individual differences. Students 
are encouraged to engage respectfully with different perspectives and to develop 
as active, responsible citizens. 

Addressing Prejudice and Preventing Extremism 

We are opposed to all forms of prejudice, including those based on disability, race, 
culture, gender, religion, sexual orientation or socio-economic background. We 
have clear procedures for reporting, recording and addressing prejudice-related 
incidents. Where concerns arise, staff are supported by senior colleagues and 
appropriate contact is made with parents, carers or schools. We also play a role in 
preventing extremism by promoting respect, tolerance and British values. 

Wider Engagement 

We consult and engage widely with students, parents, staff and other stakeholders. 
By doing so, we ensure that policies are meaningful, relevant and responsive to the 
needs of those they affect. Our activities aim not just to benefit individuals but also 
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to contribute positively to society by fostering greater cohesion and participation 
across communities. 

 

Roles and Responsibilities 

• Senior Management Team – responsible for implementation, staff training, 
monitoring and ensuring compliance. 

• All Staff – expected to promote inclusivity, challenge prejudice, deliver 
lessons that reflect diversity, and model respectful behaviour. 

• Students – encouraged to value differences, respect one another, and 
contribute to a positive and inclusive learning environment. 

 

 

 

 

 


